
Vacancy Listing Report

Environmental Protection Agency

Date Opened: 4/10/06
Promotion Potential:GS-14
Contact Information:Andrea Lee, 415-972-3826, lee.andrea@epa.gov

Hiring Agency:Environmental Protection Agency
Series/Grade:

Date Closed: 4/14/06
100104 - 130134Salary:

Vacancy Number:Reg 9-OT-2006-0023
Vacancy Description:Supv Env. Protection Spec., GS-0028-14 (SFD CDCR Detail)

# Vac/Duty Loc 1:

GS-0028-14/14

1, San Francisco County, CA

# Vac/Duty Loc 2:
# Vac/Duty Loc 3:

Information:
                  DETAIL OPPORTUNITY NOT-TO-EXCEED ONE YEAR

This Detail Opportunity is open to current permanent EPA Region 9 employees
in the competitive and excepted service who are at or are in a career-ladder
position to the GS-14 or above grade level. 

This detail opportunity is for 1 year but may be extended or terminated at anytime
based on assignment needs.  

This announcement CLOSES MIDNIGHT EASTERN TIME (ET) on the
closing date indicated.  Remember, if you are not in the ET time 
zone, adjust accordingly.

BEFORE APPLYING, PLEASE READ THE ENTIRE ANNOUNCEMENT 
AND PAY PARTICULAR ATTENTION TO "HOW TO APPLY"
FOR THIS VACANCY ANNOUNCEMENT.

RELOCATION EXPENSES
Travel, transportation, and relocation expenses will not be paid by the Agency.  
Any travel, transportation, and relocation expenses associated with reporting 
for duty in this position will be the responsibility of the selected candidate.

LOCATION OF POSITION:
U.S. Environmental Protection Agency, Region 9, Superfund Division,
Site Cleanup Branch, Case Development and Cost Recover Section,
San Francisco, California.

NUMBER OF POSITIONS:   1 (Full-Time)

SALARY RANGE:
GS-14: $100,104 - $130,134 per annum

DESCRIPTION OF WORK:
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Establishes goals for the Section consistent with policy direction provided by
the Branch Chief.  Responsible for initiating and managing CERCLA cost 
recovery cases for Region 9 Superfund response actions; uses a variety of 
enforcement tools to develop cases and forward to HQ/DOJ; responsible 
for case development, negotiations, and regional settlement of smaller 
cost recovery cases and "administrative" settlements; responsible for
 initiating and completing responsible party searches, including all 
relevant civil investigation support to new and ongoing determinations 
of PRP liability.  Incumbent recommends internal procedures to 
further program activities, eliminate/reduce work barriers, promote 
team building and improve business practices. Establishes and maintains 
communications with appropriate enforcement and budget offices 
within EPA in order to implement relevant policy and procedures 
and oversee resources.   Establishes and maintains continuing cooperative 
working relationships with a wide array of officials outside of EPA 
including members of regional, state, federal and local 
agencies, consulting firms, universities, public interest groups, and 
business/industry to improve relationships, identify and resolve 
differences.  Supervises and manages a multi-disciplinary professional 
and/or administrative staff.  Exercises a full range of supervisory 
responsibilities over staff including: evaluating subordinates' performance 
and recommending awards as appropriate; promoting and hiring new employees; 
identifying and providing for staff development and training needs; and, 
effecting disciplinary actions, as appropriate.

EMPLOYMENT CONDITIONS:  The position may be subject to one or more of the 
following:

Union:	EXCLUDED
Medical Monitoring:    YES		
Drug Testing:	       NO
Financial Disclosure:  YES
Supervisory Probationary Period: YES (if applicable)
Position Sensitivity Level:  Nonsensitive	

HOW TO APPLY:
Resume and application questions for this vacancy MUST be received
on-line via the www.epa.gov/ezhire web site BEFORE midnight Eastern
Standard Time (EST) on the closing date of this announcement.

If applying online poses a hardship to any 
applicant, the servicing Human Resources Office listed on the 
announcement will provide assistance to ensure that applications 
are submitted online by the closing date. Applicants MUST
CONTACT the servicing Human Resources Office PRIOR 
TO THE CLOSING DATE to speak to someone who can provide
assistance for online submission. If you have accessed this
announcement from an alternate web site please visit
www.epa.gov/ezhire to apply for this position.
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Reasonable Accommodation 
EPA provides reasonable accommodations to applicants with disabilities.  If you 
need a reasonable accommodation for any part of the application and hiring 
process, please notify the Agency.  The decision on granting reasonable 
accommodation will be made on a case-by-case basis.

EPA is an equal opportunity employer.  Selection for this position will be based 
solely on merit without regard to race, color, religion, age, gender, national 
origin, political affiliation, disability, sexual orientation, marital or family 
status or other differences.  
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